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Student Ambassadors

The Student Ambassador Program was initiated 
to help increase the Technovation program reach 
and support incoming students in underserved 
communities. Student Ambassadors receive 
formal training from the Technovation team, 
developing their leadership skills and facilitating 
technology career exploration. Working together 
with their Regional Ambassadors or Master 
Educators, they also help create Technovation 
Chapters in their areas and provide valuable 
feedback which contributes to the creation of 
new resources for students and parents.



Anika Bagga
Born 2000
California, United States of America

“Technovation 
has opened my 

perspective and my 
opportunities in the 
sense that I am now 

considering computer 
science as a real 

career, and [I am]
very excited to bring 

this program and 
learnings to others 

from my community.”

Vision
To bring the Technovation program to more girls so they have 
the opportunity to develop entrepreneurship and technology 
skills, and be exposed to this realm of learning.

Her Story
Anika is  a sophomore at Cupertino High School, and first became interested 
in technology after attending EPIC, a engineering camp at Cal Poly University, 
and also by participating in Technovation. She furthered her interest in coding 
by taking the Intro to Java and AP Computer Science classes at her high school. 
She has won 2nd place in a local hackathon, CUHacks. In addition, Anika 
is a passionate advocate for creating a pipeline of girls entering computer 
science. She is an officer in her Women in Tech club and a director for Camp 
Sci Girl, a free virtual computer science summer camp for middle school girls.

Recruitment Plan
Anika will lead part of the Student Ambassador Training by talking about 
her experience with Technovation, and what community she plans to 
work with this year as a Student Ambassador. She will share how she 
identified the community in need that she will work with in the 2017 season. 
Additionally, she will share the curriculum for a series of workshops she 
designed with the help of the Technovation team to help middle school 
girls learn about computer science concepts and App Inventor as the season 
launches. She plans to recruit additional girls through her network and 
collaborate with local organizations to help grow and sustain the program.

Anjali Sridharan 
Born 1998
Texas, United States of America

“The Technovation 
experience has been 
truly amazing...I was 
inspired to pursue a 
minor in computer 

science because 
of the program”

Vision
To bring Technovation to girls throughout her community in Texas. Many girls do 
not have access to technology teachers, due to rapidly expanding districts and 
shrinking school budgets. Technovation provides girls with the chance to learn 
computer science programming and be exposed to STEM career opportunities.

Her Story
Anjali is native to Texas, growing up in a community that did not place a high 
priority on technology education. Her own computer science experience in 
school was from her Spanish teacher who “knew a little bit of Java”. Anjali 
has noticed a growing frustration at the lack of technology education in 
schools, and she seeks to address this by bringing Technovation to students 
throughout Texas. She believes this opportunity for girls to launch their 
own projects with an experienced mentor would empower students, and 
being a part of Technovation would show them that they are not alone in 
their struggles, and that they have the ability to improve their own lives.

Recruitment Plan
Her first goal is to partner with experienced coders who could share some of 
their projects and experiences to prospective students. To increase awareness 
of Technovation, she plans to launch free introductory coding demonstrations. 
Anjali believes that talking to students face-to-face, and explaining the 
opportunities that this program provides is the best way to recruit. This shows 
girls that their futures are valued, and these mentors, coaches and ambassadors 
are willing to invest time to help them develop their skills and knowledge 
base. She also plans to partner with organizations with similar goals, such as 
the UT Austin branch of the Society of Women Engineers. Through this group 
she would have access to data about communities of underserved girls in the 
Austin area, and would have to rely less on Technovation for financial support.
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Ansuja Madival
Born 1999
Mumbai, India

“I want to break this 
myth and showcase 
that Girls Can if they 
are given a chance.”

Vision
Ansuja seeks to develop her leadership skills and increase her 
exposure to and knowledge of STEM so she can help address 
her slum’s community problems in Nayanagar, Dharavi. 

Her Story
Ansuja grew up in Dharavi, which has a population of almost 1 million 
people - greater than the city of San Francisco - and is one of the largest 
slums in the world. The pocket Ansuja grew up in, Nayanagar, is one of 
the worst neighborhoods in the slum, with rampant drug abuse, domestic 
violence, child abuse and child marriage. Most of the population in this town 
are migrants from other parts of India, with the vast majority in professions 
such as house help, taxi driver, construction site worker, painter and 
cook. Girls are not treated well in their families, and are seen as a burden. 
Technovation helped to bring girls in Dharavi an opportunity to break this 
cycle of gender barriers, and build their confidence and belief in themselves.

Recruitment Plan
Ansuja seeks to recruit others with a similar mission to address the problems 
in their community, and change the way their community views girls in STEM 
learning. Ansuja plans to engage parents and show them how Technovation 
works and the impact it can have on their daughter’s life. To retain girls in the 
program, Ansuja will utilize onsite and online expert talk sessions, field visits to 
tech companies, film screenings, and engaging elders and community leaders to 
encourage hands-on STEM learning and using tech products with their children.

Chaimaa Mallah
Born 1998
Casablanca, Morocco

“Technovation will 
give girls the chance 

to develop their 
abilities and provide 

them with a larger 
perspective on the 

world around them."

Vision
To learn new things, develop her abilities, and show 
what is possible for girls all over the world.

Her Story
Chaimaa has learned the importance of understanding the community - 
what it is, who comprises it, and the specific nature of those we work in 
to support lasting change. Looking at her own community has helped 
her realize the possibilities available to help it improve. She has always 
been involved in associations working to better the world around her, and 
getting involved in these types of organizations truly sparks her interest, 
and fosters creativity and learning, and developing professionally.

Recruitment Plan
She plans to create associations within her school and community 
to help them develop as individuals and learn to work together in 
groups. It will also bring a sense of empowerment, with each person 
serving a specific role. She will encourage girls to enter the program 
by giving them a clear description of the benefits to participation 
and the skills they develop by being a part of Technovation.
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Console Dusenge Hitayezu
Born 1999
Kigali, Rwanda

“My ultimate goal is to 
make a solid impact 
on the development 

of my country, 
striking down 

gender expectations, 
becoming a confident 

software engineer 
and, assuredly, a 
mentor to other 

young girls in my 
community."

Vision
Her goal is to learn more about essential technological aspects 
vital to career success in technology, and help more girls gain these 
skills by becoming aware of the Technovation program. 

Her Story
Console was raised in Rwanda, and seeks to further develop her skills in 
technology and leadership to better engage teams in underserved communities. 
This step will bring her closer to her goal of making a difference in her country 
and help bring this educational opportunity to many girls who are unaware it 
exists. She has been a longstanding member of her school’s Community Service 
club, where they visit and help various groups in need every week. This opened 
her eyes in many ways, learning about others’ life experiences. These girls she 
comes in contact with are strong, whose full potential lies dormant because 
of the fact they are growing up in a gender- biased society. Many of the girls 
in her community drop out in middle school. These girls can be self-reliant 
once facilitated to become independent, but oftentimes subject themselves 
to the gender norms in their community. Console believes Technovation 
has the power to change the lives of girls in Rwanda, and it is her mission 
to raise awareness of the program and bring this opportunity to others. 

Recruitment Plan
Console explains she was fortunate to attend computer-related 
programs at her school, and feels empowered to extend her knowledge 
to underserved girls in her community. She helped TechWomen 
Rwanda organize and run a STEM camp, and would use her existing 
contacts in this organization and other related community groups to 
help with raising awareness and recruiting girls to the program.

Corina Sclifos
Born 1997
Cricova, Moldova

Vision
To become an ambassador so that future participants can have the support 
and benefit of an experienced mentor who has gone through the program.

Her Story
Corina is from the Republic of Moldova, and in her community girls are 
pressed by stereotypes that girls can’t be programmers, and do not 
receive support in pursuing studies in computer science. Technovation 
has helped challenge these stereotypes, and Corina seeks to expand 
the program in her community to support more girls in building their 
own self-efficacy - promoting more girls in the technology sector.

Recruitment Plan
Because her community is very small, and the girls currently interested 
in technology even smaller, Corina plans to introduce projects that 
promote women and girls to study technology. She also plans to recruit 
girls through Facebook, newspapers and word of mouth. She plans 
to reach out to teachers to help recruit through schools as well.
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Diya Aggarwal
Born 2003
California, United States of America

“Behind every 
successful woman 
is a tribe of other 

successful women 
who have her back!”

Vision
Diya is extremely passionate about introducing girls to the technology 
industry. Her goal is to help girls foster an interest in technology and 
to boost their self-confidence. She wants to see them be confident 
enough to take on such a big industry, regardless of the gender gap.

Her Story
Diya was first introduced to Technovation by a family friend in 2015. At first 
she was skeptical about joining, yet wanted to learn more about computer 
science. Diya and her team have competed two times, once in 2015 and in 
2016. The first time, they created an app which was a one-stop-shop that 
helped working parents find summer camps for their children easily and 
efficiently. In 2016, they created an app which acted as a support system 
for those who are being bullied. Because she enjoyed these experiences so 
very much, she wants to bring these opportunities to other girls, so they are 
exposed to the world of technology as well. She has already started working 
on this; before she became an ambassador, she opened up a Technovation 
Club at her school and coached 4 teams, while participating on her own 
team as well. However, she wants to spread the program even further.

Recruitment Plan
Diya’s first project is to spread Technovation in all the middle schools 
near her. She plans on asking school districts in the bay area for their 
support in promoting Technovation. She will request that the districts 
send emails to parents with children in the district about Technovation. 
Once girls know more about the program, she plans on holding 
workshops in city libraries every 2 weeks, and will be available to give 
extra coaching to anyone who needs it. Once she enters high school, 
she will work on spreading the program in high schools as well.

Grace Akpoiroro 
Born 1997
Calabar, Nigeria

“[I want] to help other 
students achieve their 

goals and realize 
their potential.”

Vision
To be a great and influential leader, and a motivator 
to the young people around me.

Her Story
Grace grew up in a very diverse community in Kalahari, and has 
always had a great interest in technology, particularly with regards to 
programming. Technovation Challenge offered her the opportunity 
to learn computer science, along with the entrepreneurial aspects 
of starting a business. She is constantly seeking ways to improve her 
knowledge, and looks to bring these opportunities to other girls who 
may not currently be exposed to a program with these opportunities. 

Recruitment Plan
Grace plans to create a welcoming environment for girls participating in 
Technovation by creating “friendship groups”. These groups will provide a safe 
sandbox for the girls to interact and work together as they learn computer 
science and are introduced to the aspects of launching a business. She also 
plans to create inspiring activities like mentoring sessions, talent shows and 
games to help make learning fun and interactive. Daily assignments will help 
keep the girls on task within the program, and having many opportunities 
to practice the practical application of the skills they are learning.
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Jasleen Kaur Matharu
Born 2001
Dartford, England

“The younger the 
girls start the 

better the chance 
they will have in a 

career in technology. 
Technovation 

helps provide this 
experience, and 
I want to do my 

part to encourage 
its expansion.”

Vision
To build her leaderships skills ad skill set to help lead 
future girls in technology through Technovation.

Her Story
Jasleen is from an all girls school that would benefit greatly from 
Technovation. Expanding the technology entrepreneurship program in 
her school will help create a strong community of learning and build the 
confidence of these girls in doing computer science and technology.

Recruitment Plan
Her plan for recruitment is to host a presentation to show how many 
women are in the tech industry compared to men, and discuss the 
different careers and opportunities that technology offers. She plans 
to work with Assistant Learning Managers and computer science 
teachers to help with recruitment and club establishment.

Krysia Olszweska 
Born 1999
California, United States of America

“Diversity is a key 
factor encouraging 
the development of 
new and innovative 
ideas, and creating 
something to help a 

wide range of people.”

Vision
Krysia is very passionate about technology, and seeks to do all 
she can to bring the opportunity to learn about technology to 
those who do not have the resources to do so themselves.

Her Story
Krysia is currently a leader of her Girls Who Code group that takes place over the 
summer, and is the VP of the Technovation program at her school. She enjoys 
bringing people together, making them feel included while sparking an interest 
and exposure to programming. One of her key initiatives is to foster a diverse, 
collaborative environment around Technovation at her school, to involve 
girls from different backgrounds, experiences and perspectives that can help 
bring diverse viewpoints and solutions to the problems in their community.

Recruitment Plan
Krysia plans to visit local schools to present the Technovation program 
to teachers and students, letting them know about the opportunity. 
Posters in libraries, and attending local tech events will also help with 
recruitment. To keep girls in the program, she plans to institute mini 
celebrations for different milestones achieved, which will reward girls for 
their hard work and perseverance’s they persist through the curriculum.
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Meghna Gaddam 
Born 1999
California, United States of America

“Programming and 
business were all very 
foreign to me before 
I worked on creating 

my app…and I 
learned an immense 

amount from that 
one experience with 

Technovation.”

Vision
Meghna had an incredible learning experience through participating 
in Technovation, and she seeks to take on a larger role within the 
program to bring this same experience to girls in her community.

Her Story
Prior to Technovation, Meghna had no programming or entrepreneurship 
knowledge—both were foreign concepts to her. Through Technovation, she has 
seen the possibilities through the application of technology skills. She remarks 
how our society runs on the innovation of technology and that it is crucial to get 
girls involved in bridging the prominent gender gap in the tech industry. This 
inequality is a topic that she holds close to her heart, and as a Student 
Ambassador she plans to dedicate a significant amount of time and effort to 
get girls involved in learning the skills that our society runs on. She is currently 
spearheading a Technovation and Gender Equality club at her school, which 
encompasses girls of all backgrounds. Meghna grew up in the Silicon Valley, 
which consists of a great deal of diversity as well. She plans on continuing to 
work with her school and community leaders, and as an Ambassador she seeks 
to expand Technovation to reach underprivileged girls throughout her area. 

Recruitment Plan
Meghna volunteers at homeless shelters and has noticed a great deal of 
young girls in these shelters, and plans on reaching out to them and let them 
know about the Technovation program. She plans to partner with her city 
and hold workshops for everyone in the community as well. Through this 
approach, she hopes to reach out to all girls who desire to learn programming 
and business. She plans to recruit new girls in her community by talking to 
her county’s homeless shelters and forming an organization, and also work 
with the cities to hold free city-wide workshops for underprivileged girls.

Thato Miya
Born 2002
Cape Town, Africa

“To bring this life 
changing opportunity 

to girls and build 
their confidence in 

doing technology and 
entrepreneurship."

Vision
To help girls overcome the barriers to technology education by 
bringing them the opportunity to participate in Technovation.

Her Story
This is Thato's second year in the Technovation program, and she seeks to 
further develop her leadership skills to better support the girls and program 
expansion in Cape Town. She spoke about her Technovation experience to 
the TechWomen delegation trip to South Africa, and when Anar Simpson, 
a Technovation champion, was visiting South Africa, she also participated 
as one of the panelists. Thato has also assisted GirlHYPE in recruiting 
students to participate in Technovation for the current season. Thato 
has a passion for the program, and experience in recruitment and raising 
awareness over the past few years. Her goal is to expand the program to 
support more girls so they, too, can have this life changing experience.

Recruitment Plan
Thato plans to utilize current channels she has already explored to continue 
her recruitment efforts in her community. She would start first with 
recruiting 10 girls from COSAT high school, as she has worked with them 
before. These 10 girls would serve as her base, and support with additional 
outreach efforts to additional girls. She will work with local community 
leaders to help organize fields trips, which will serve as a motivational 
factor for program participants in continuing through to the finish.
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“Last year, I inspired a 
team to dream more, 
do more and become 
more by pioneering a 
project, and I want to 
continue to do this by 

bringing more girls 
to Technovation.”

Vision
To support the Technovation mission and help girls develop 
their confidence in technology, and help expose more women to 
entrepreneurship and using these skills to better their community. 

Her Story
Narmine recently represented Technovation in a panel organized in 
the American corner in Tunisia to discuss the great things women are 
doing all over Tunisia in honor of international women’s day. She was so 
moved by the experience of being surrounding by so many great women 
doing amazing things. Seeing these role models continued to inspire 
her to bring the Technovation program to those who do not currently 
have the opportunity or the confidence to get involved in a program 
related to tech. She has been mentoring new participants in the MIT app 
inventor, and her goal is to be selected to the Girl20 program chaperoned 
by UN Women to further develop her skills and support more girls. 

Recruitment Plan
Narmine plans to work with many different groups from her high school and 
has a number connections through founding the Microsoft Club at Pioneer 
School of Ariana. She will work with Interact club in her community, and she 
and her team have been invited by a number of teachers to speak to their 
classes about Technovation at different middle and high schools in the area. 
Raising awareness of Technovation has been improving since she and her 
team took first place at the National Pitch Event last year. She hopes to guide 
underserved girls through the program, and help them step by step until they 
have the confidence to rely on themselves in identifying the best approach to 
progress through the program. Narmine plans to organize workshops and recruit 
professionals to deliver inspirational speeches will support recruitment efforts.

Narmine Ben Aissa
Born 1998
Ariana, Tunisia

Nathalia Goes 
Born 1996
São Paulo, Brazil

“Work with purpose is 
something I learned 

with my Technovation 
mentor, a woman I 
admirenow I carry 
this with me, she 

changed my life, even 
if just a tiny piece."

Vision
Technovation changed her life, and her goal is to bring this same 
life changing experience to other girls in São Paulo. 

Her Story
Nathalia grew up in Sao Paulo, a city she describes as having many 
problems as well as possibilities. The educational system in Brazil is very 
traditional, and students are expected to accept the educator knows all 
and the students do not have a voice. Sexual abuse is prevalent, andgender 
stereotypes are a norm. Technovation brought Nathalia a new perspective, 
with programming designed to address gender inequality and empower 
both students and teachers to develop an open mind to innovative and 
different learning styles. Her Technovation experience transformed her 
education, and she now seeks to expand this program in São Paulo. 

Recruitment Plan
Nathalia plans to work with schools and community centers familiar 
with Technovation to implement the initial expansion phase of 
Technovation in São Paulo. She explains there are barriers with regards 
to trust in new and unfamiliar programming. By building strong 
partnerships with organizations currently familiar with Technovation, 
this will provide the first stepping stone to program growth.
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Nishita Belur
Born 2002
California, United States of America

"[I want] to expose 
girls to the promising 

field of STEM."

Vision
To inspire girls around me in the field of STEM 
through the Technovation program.

Her Story
Nishita grew up in Santa Clara, CA. Her parents are engineers but she 
was not that interested in coding until she heard about Technovation. 
Nishita learned about Technovation through a school presentation, which 
inspired her and some of her classmates to learn about coding. Without 
this encouragement, she may not have gotten that exposure. This past 
year her team made an app called Girls To Girls to help connect girls to 
people in the field, and made it to the Technovation semi-finals.

Recruitment Plan
Her first step is to go to her school, hold a meeting and invite all the girls 
there to attend. She plans to raise awareness and interest in the program 
by information them about the advantages of taking part in Technovation. 
She also plans to use social media, word of mouth and flyers.

Patsy Mugabi Nalukenge
Born 1996
Kampala, Uganda

“It is an exciting 
thought to be the 

change that I aspire 
to see in the world.”

Vision
Patsy is very passionate about girls in technology, and understands 
the importance of increasing the number of girls exposed to computer 
science. Her goal is to exercise her team building skills with other peers 
from all over the globe regarding problem solving in communities.

Her Story
Patsy was first introduced to the Technovation program at her high 
school, Gayaza. She and her team created a mobile app to address the 
lack of adequate knowledge for those interested in farming. Because of 
this experience, she now seeks to bring this opportunity to more girls, 
so they also can get excited about the ability to drive change and solve 
real problems, be they social, economic or even natural calamities.

Recruitment Plan
Patsy plans to first create a presentation that can be easily distributed to 
her community about Technovation, and the long term goals the program 
brings to girls and the surrounding community. She lans to hold monthly 
workshops for those in the program, and those who might be interested 
in learning more. Creating virtual learning hubs for those in the program 
will help create a community of support for the girls as they encounter 
challenges along the way. She also plans to work with teachers from 
her school and leaders in the community to promote the program.
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Sejal  Sahni
Born 2000
Bangalore, India

"I absolutely love to 
take on challenges, 

try new things, 
meet new people 
and experience 

new things - and 
Technovation has 

brought me this 
experience."

Vision
"Be the change you want to see." This has been her philosophy from a very 
young age. 50% of the world is women, many of them with significant 
potential to do well in STEM, and lack of resources and exposure result in 
depriving 50% of the population to leverage their talent - and Seja;’s vision is 
to address this by becoming an ambassador for the Technovation program.

Her Story
Sejal participated in the Technovation program last year, which exposed her 
to opportunities and possibilities up until recently she, and many girls, did 
not have the chance to experience. She explains that when she "interacted 
with some of the other teams (from underprivileged backgrounds), [she] 
found in herself an inherent desire to support and mentor more such 
girls." Progressing gradually through the program, she began interacting 
with domestic helpers and workers, and got in touch with their children, 
mostly females, who she found possessed a keen desire to learn about 
technology. Her goal is to become a Student Ambassador to provide others 
with the support, and resources, to expose these girls to technology.

Recruitment Plan
Sejal has already begun interacting with a few girls who would be interested 
in taking advantage of this opportunity.She intends to contact various NGOs 
and organizations, including government schools, to inspire more girls to 
pursue this program. One of the challenges she has identified is to convince 
these girls and their families the value of the program, because harsh 
stereotypes exist, and girls are pressured to pursue other avenues. Sejal plans 
to create her sales pitch (presentation material etc.) and present to local 
schools and organizations to recruit additional girls to the program.

Tien Vonguyen
Born 1999
Minnesota, United States of America

"[Participating in] 
Technovation is one 
of the best decisions 

I had ever made."

Vision
To help others by raising awareness of Technovation and bringing 
them the opportunity and support to participate in the program.

Her Story
Tien was originally interested in Technovation after hearing about its mission 
from her math teacher. At first, she was hesitant to join because not only was she 
new to coding, but she did not know a lot of people in her life who pursued this 
interest. Technovation changed her life, and she knew after her first session in 
the program that coding was something she wanted to do, whether as recreation 
or for a living. She is truly interested in being a part of the Technovation Student 
Ambassador Program because she want to help others, especially girls, do 
the same; to try coding to at least see if Technovation is something that they 
would consider participating in. She finds that coding is not as popular as 
many programs are in school because often times students do not know 
about it, or that such programs exist. She would like to help change that.

Recruitment Plan
Tien plans to recruit girls to the program by using her existing network 
to let them know the program exists. She will work with teachers and 
other program participants to spread the word, and use the skills 
learned through the Student Ambassador training to do so.
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Valeria Cealic 
Born 1996
Riga, Latvia

“There is no other 
way to learn than 

taking a chance and 
trying many ideas—
and failing a good 
number of times.”

Vision
To inspire young ladies who feel uncertain about their idea to 
pursue it and help them learn how to prove their idea worthy.

Her Story
Valeria is currently studying in Riga, and plans to work with girls from Bolderaja, 
an underserved suburb of Riga. She learned the art of persuasion in selling a 
product through Technovation, and has come to understand how important 
it is to develop the skills and will to execute a plan and launch a product. 
Through her experience, she has found that intrinsic reward systems and 
immediate feedback when learning something new and taking on challenging 
problems are key drivers to perseverance. Her role model is Coco Chanel, who 
she sees as a woman of incredible strength and ambition, who has persisted 
in the face of adversity to achieve her goals in life and make a difference. 

Recruitment Plan
Valeria plans to ask a series of questions to girls in her community to gain a 
better understanding of what interests them, what they are looking for in a 
program and the skills they hope to gain from participation. These questions 
will inform her delivery of the explanation of the program, and help the 
girls understand all of the various benefits to participation - that it’s not just 
about coding - you are doing so much more. To retain girls throughout the 
program, Valeria plans to create a rotating job plan, where each team member 
has the opportunity to get involved in the different aspects of the program, 
such as business plan development, coding and marketing, to name a few.
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Master Educators

The Master Educator Program was initiated to 
better support educators around the world in 
their use of Technovation content and resources 
to promote student learning and retention. 
During the program, Master Educators receive 
formal training by Technovation staff and other 
experts to develop content mastery, instructional 
skills, and assessment of student learning. They 
also provide valuable feedback that contributes 
to creation of new resources. Together, they 
are learning from each other and sharing their 
expertise in this professional learning network. 



Angie Carrillo
Lima, Peru

“I believe talent is 
universal, but sadly 
opportunity is not..

Technovation offers 
this opportunity."

Story
Angie's life mission is to teach more girls to be creators and innovators of 
technology, and Technovation brings girls this  opportunity. Up until this season, 
Technovation had not yet reached girls in Peru. Now, thanks to Angie’s support 
and leadership, there are now 7 teams from Peru and a Regional Pitch Event 
in Lima. Angie was able to accomplish these great successes through word of 
mouth to raise awareness, recruitment of volunteers and mentors, as well as 
building alliances in the community with local universities. She coaches each 
of the teams herself, and enlists the support of local entrepreneurs to provide 
insight and guidance for the teams. Her work with the Liks & Colegio Mayor de 
Lima and other private schools has enabled her to successfully leverage her 
connections to raise awareness of Technovation and recruit girls and mentors to 
the program. Technovation has helped Angie develop professionally, and it has 
been an incredibly rewarding experience that she hopes to take to the next level.

Recruitment Plan
Angie is committed to program expansion in Peru, to bring more coaches 
and role models from the community to the program. The lack of role 
models for girls is an obstacle preventing them for pursuing a path in tech 
entrepreneurship. Women in Peru are not encouraged to talk or speak 
their mind, and asking questions or pausing for clarification on a subject is 
discouraged. Understanding or comprehension is hindered, and these cultural 
barriers pose as major obstacles for girls’ success in school. Angie was able to 
address these issues during her first year in successfully developing the program 
from scratch through her leadership, coaching and mentorship. She has 
greater plans for the following year, and will give talks at local tech companies. 
She plans to engage the local entrepreneurship competition that currently 
has 26% of applications from within the country to help raise awareness 
and spread the word. She plans to recruit coaches from several entities and 
schools, and utilize her local and global network for additional support.

Ayoub Rahmouni
Rabat, Morocco

“My goal is to continue 
to promote girls 

and young women 
in technology."

Story
 Ayoub's role as a coach was mainly focused on the technical area of the 
curriculum; with primary objectives to teach girls the foundation of coding 
and app development process,  while helping them transform their ideas 
to a working prototype. He did this by organizing coding workshops for the 
different teams, making online video tutorials, and providing direct assistance 
to each team.  By participating in the Technovation Master Educator program, 
he will have the chance to provide the girls will more support throughout 
the entire curriculum. Since 2015, he has supported middle and high school 
teams, and seeks to continue to introduce girls to Technovation, and build 
their self-efficacy in STEM and developing entrepreneurship skills.

Recruitment Plan
Ayoub is the founding member of eSTEM Morocco, a local NGO with 
the main objective to promote girls and young women in technology. 
Their slogan is: “A girl today a leader tomorrow”. One of their main 
activities is promoting Technovation in his country, and Ayoub plans to 
continue those efforts this upcoming season. He also plans  to recruit 
coaches from our association members and utilize their network for 
additional recruitment opportunities. He seeks to potentially integrate 
university students into the program as support systems as well.
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Carlos Enrique Amaya Lopez
Oaxaca, Mexico

“We add efforts 
to create better 

opportunities for 
our children and 

young people, and 
work for better local 

and global future."

Story
Carlos is a teacher of robotics at schools throughout Oaxaca, and currently 
supports Technovation teams in the middle school and high school divisions. 
He is the Regional Ambassador for Technovation this season, and has been 
an active program volunteer over the years. Oaxaca is a city that struggles 
with unemployment, poverty and violence, and it is very easy for young 
people to fall into these problem areas. Carlos believes technology is a bridge 
for development, through job creation and reducing poverty, and it has the 
potential to solve current and future problems that afflict his community.

Recruitment Plan
Carlos has many connections through his teaching positions at a number of 
schools throughout Oaxaca. He plans to raise awareness of Technovation 
through these connections, and spark interest in programming among 
young girls in these schools. Another challenge he seeks to address is 
encouraging an entrepreneurship mindset among program participants, and 
create that link between a technology idea to a business model and plan. 
Specifically, Carlos will publicize the program by leveraging university and 
community partnership and present to school leaders to boost awareness 
and participation. He will host Make Workshops days, which are great 
opportunities to demo the program, and with host talks and exhibits at 
technology and education events to bring further publicity to the program.

Desire Danga Essigue 
Kalfou, Cameroon

“The Technovation 
Master Educator 

program is a great 
opportunity for 

mentors and coaches, 
especially for me, 

because I am really 
interested in training 

young people, 
especially girls. Girls 

in STEM, in coding 
or Technology were 
not really supported 
in my country before 

the beginning of 
Technovation in 

Cameroon in 2014."

Story
Desire is really interested in training young people, especially girls. Girls in 
STEM, in coding or technology were not supported in his country before the 
beginning of Technovation in Cameroon in 2014. He is one of the few male 
coaches involved in Cameroon, especially in the northern part of the country, 
which faces many difficulties due to Boko Haram attacks. In 2015, his team 
built an application about gynecological issues and sexual development for 
young women. In 2016, he coached two teams in both French and English. He 
has helped train 30 other mentors and coaches in Cameroon in different areas 
of the curriculum, such as business planning, brainstorming, ideation, design 
thinking, creating a video pitch, and led an MIT App Inventor practical session.

Recruitment Plan

For the 2017 season, Desire will try to expand outside of the city where 
he is based, into the far north, which has about 20 cities.  As a Member of 
Mozilla Cameroon, he will set up a Technovation campaign to advocate the 
program and to organize a practical workshop on MIT App Inventor, the 
software used to code applications for the Technovation Challenge. For the 
2018 season, he will attend IT and web events around Cameroon to give 
speeches or presentations about the Technovation program, highlighting 
results and benefits. He will also set up a digital campaign on social media 
to share the impact of Technovation in Cameroon and the world.  Finally 
he will go to the Education Ministry in Cameroon and encourage other 
IT trainers and teachers to join the program as a mentor or coach.
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Dorcas Adhiambo
Kisumu, Kenya

“This program will 
equip me with the 

skill set needed 
to support and 

empower these girls 
to be successful 

in this technology 
entrepreneurship 

program."

Story
Dorcas works as a diversity lead at a tech hub in western Kenya called 
Lakehub. She has supported the Technovation program in the middle 
school and high school divisions since 2014, and now serves as a Regional 
Ambassador. In her capacity as a diversity lead, she develops the training 
schedules to educate young girls and community members on how to 
support women in technology and educating community leaders on how 
we can help bridge the gender gap in technology. This year, Dorcas oversees 
the training at 4 different schools, and her greatest challenge is securing 
resources to support the program. There is a lack of computers, and many 
have never interacted with a computer before. To address this challenge, 
Dorcas has focused her recruitment efforts on coaches who have access to 
a computer or laptop, so the girls can use these throughout the program 
and have consistent access to technology. Internet connectivity is also an 
issue, and Dorcas typically purchases this in order to provide for the teams.

Recruitment Plan
As a Regional Ambassador and active Technovation participant over the years, 
Dorcas has built a strong network of supporters in her community for educating 
young girls in tech entrepreneurship. In her work at Lakehub, there are a number 
of outreaches to universities conducted throughout the year, and Dorcas plans 
to utilize these outreach efforts to recruit coaches and mentors to the program. 
Many have expressed interest in supporting over the past few months, and 
raising awareness of the program to let the girls and community leaders know of 
this opportunity will be the first step to recruit coaches and expand the program.

Edyta Dudek
Illinois, United States of America

“My goal is to engage 
and excite the 

pre-college girls 
from the Chicago 

area in STEM."

Story
As the Women in Science and Engineering Outreach Director at the University 
of Illinois at Chicago, Edyta has extensive experience in engagement 
strategies for women in STEM fields. She has a passion for engaging and 
exciting women around STEM careers, and in 2014 launched the Girls 
Who Code program at UIC, serving 20+ middle and high school girls. This 
current season, Edyta has supported 5 Technovation teams in completing 
the program, and earned her certification as an AP Computer Science 
teacher, as well as becoming a Trainer-of-the-Trainers for SciGirls, a 
groundbreaking evidenced-based program designed to engage middle 
school girls in STEM. She is incredibly dedicated to Technovation’s mission, 
and seeks to expand the program to reach more girls in her community.

Recruitment Plan
In the 2016-2017 school year, Edyta plans to lead the expansion of the 
Girls Who Code club in Chicago, and through this growth recruit more 
girls to the Technovation program. She plans to use her position at 
the university to post information on the UIC WISE website and other 
university communication channels to raise awareness for the program. 
In addition, her Girls Who Code Club visits a number of Chicago tech 
companies like DigitasLBi, Groupon, Braintree, Twitter, Enova and 
Google. Many CS professionals are interested in getting involved in the 
movement of increasing the number of girls in Computer Science. She 
plans to use these visits to recruit mentors and coaches for the program.
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Erika Castellanos
Burnaby, Canada

“If we change the 
paradigm “science 

is for boys” at a very 
early age, later on 

girls will not hesitate 
to continue along the 

STEM career path."

Story
Erika supported the Technovation middle school team from Cameron 
Elementary School in Burnaby, Canada this past season. She is a very 
passionate woman whose personal and professional goal is to encourage 
the participation of girls in STEM. She is an industrial engineer by trade, 
and when she moved to Canada in 2004, she expected to see more women 
in STEM fields. When she realized girls were not even taking sciences in 
high school, she decided to take action. Erika has now been volunteering 
for years at the elementary school, offering coding and robotics classes to 
interested girls. In 2014, she ran the Hour of Code at Cameron School, and 
it was the first time the school provided an opportunity like this for the 
students. Over 350 students, from kindergarten to 7th grade participated 
in this program, and it was such an impactful experience for the kids.

Recruitment Plan
Programs like Technovation are an excellent opportunity to facilitate girls 
integration into the STEM community. This is especially necessary for 
girls who come from cultures where as a woman, she might have limited 
opportunities in their professional lives, and Technovation offers the 
opportunity to open the doors for these girls. Erika plans to meet with 
the principals from different schools in the area, share the experience 
of her Technovation group and the successes resulting from program 
participation, and present the project at teachers’ meetings as well. She 
plans to also meet with schools in Latin America who might be interested 
in participating, and plans to prepare the materials in Spanish as well. 

Gabriela Melendez Alaro
La Paz, Bolivia

“Through 
Technovation, I'll 
learn more about 
how we can find 
a problem where 
the girls can help 

to the society."

Story
Gabriela is dedicated to finding ways to promote the program in her community, 
and help girls throughout her country know more about technology. She 
seeks to bring the program to as many girls as possibly, and after supporting 
girls this past season, she has developed community partnership and 
relationships with schools to help expand the program. She has found that 
there are so many girls who want to learn more about programing, and 
they were surprised that there are tools that provide that experience.

Recruitment Plan
Gabriela has been working with UEFAB (Unidad Educativa de la Fuerza 
Aerea Boliviana), as well as a Computation teacher to help expand 
the program. She plans to work with several sponsors and present 
to a number of schools, and with awareness will come interest.
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Gene Tognetti 
California, United States of America

“Technovation...is a 
great way to learn 
so many important 
things - teamwork, 

technology, business, 
and to plan and 

deliver a product!"

Story
Gene Tognetti is the founder of Agile Educational Technology Consulting in 
Campbell, California. He frequently speaks at conferences on a wide variety 
of topics, including digital citizenship, effective integration of technology into 
the classroom, developing student critical thinking and creativity skills, and 
administration's role in  technology planning. Previously, Gene was a high school 
educational technology coach helping teachers effectively integrate technology 
into curriculum. Before that, he served as Vice Principal of a local K-8, where he 
launched a successful 1:1 Chromebook initiative for over 200 students. Gene was 
a junior high school social studies and language arts teacher for many years.  He 
recently served as Vice President of the Silicon Valley Computer Using Educators.

Recruitment Plan

I hope to work with a local group who needs someone who will work patiently 
with them to develop an awesome product that helps the community.

Grace Ihejiamaizu
Calabar, Nigeria

“My passion is to 
use technology 

to help girls gain 
confidence and 21st 
century skills to be 
successful in their 

future careers."

Story
Grace is an educator, social entrepreneur and youth advocate with over 
six years of experience in youth and community development. She is the 
founder of iKapture Networks, which provides young people with career 
skills, education and support to become leaders and entrepreneurs. She 
joined the Technovation Challenge as a Coach in 2015 to mobilize and assist 
a team of young girls to participate in the competition. It was a challenge 
to get girls to be interested in technology and entrepreneurship, but Grace 
was able to surmount the challenges and use the stories of past winners 
and successful young people around the world to inspire the girls. Her team 
eventually made it to the World Pitch and won the competition. Her interest 
in supporting Technovation stems from her passion to use technology as a 
way to help girls gain confidence and 21st century skills. The Master Educator 
program will help Grace enhance her skills in content mastery, instruction and 
assessment of student learning. This knowledge, skill set and experiences from 
the program will help her better recruit and support girls in Technovation.

Recruitment Plan
In 2017, Grace plans to coach a team from the iKapture Afterschool Academy 
in Calabar, Nigeria. There are a number of challenges faced, such as time 
constraints, limited resources with regards to lack of technology access and 
motivation challenges. Grace has begun to address these obstacles by securing 
laptops for the girls, and developing a plan for retaining girls throughout the 
program. She has met with teachers and community leaders to help raise 
awareness of this technology entrepreneurship opportunity, and she plans 
to recruit coaches through workshops, online awareness through her blog, 
and in-person outreach efforts to local schools and after school providers.
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Ihsen Charfi
Ariana Tunisia

“I am coaching a 
group of girl[s] 

this year and I am 
mesmerized by their 

work and devotion to 
make the real change. 

It is an opportunity 
to challenge 

themselves and 
discover new skills 
that were hidden."

Story
Ihsen has supported a team from the middle school division this past year, 
and seeks to empower young women to get involved in technology in order 
to be well-prepared for their future. Her goal is to support Tunisian girls to be 
future Leaders in technology and this program will give her the opportunity 
to complete her mission. Through participating in the program, she has 
found it very interesting to introduce the entrepreneurship notion to girls 
from a young age and to teach them what it takes to think like a high-tech 
entrepreneur. It is a challenging, but immensely rewarding, experience.

Recruitment Plan
Ihsen first plans to recruit coaches by sharing her experience with Technovation. 
Telling a story and demonstrating the clear impact coaching and supporting 
these girls has on their lives is a powerful tool, and is a key factor in how 
she plans to go about the recruitment process. Building awareness through 
her current member networks, such as ArabWIC ( Women In Computing ) 
and IEEE Women In Engineering chapter will also support her efforts. Ihsen 
plans to give presentations about Technovation to a number of community-
based organizations in order to recruit more women mentors as well.

Ismail Aziza
Gaza Strip, Palestine

“This is one of the 
best experiences I 
would go through 

both for professional 
and personal goals."

Story
Ismail serves as a coach in the middle school division in this current season, 
and his goal is to have a larger role in the program that inspired him to pursue 
additional support and skill sets to help girls progress through the program. 
Technovation communications will greatly aid in the recruitment of girls and 
facilitation of program implementation over the course of the season. Serving 
as a Master Educator will introduce him to a more innovative environment and 
lead to a higher perspective of success and growth. It will be a life-changing 
experience, not only in personal and professional development, but the giving 
back to the community and bringing this opportunity to girls in Palestine. 
Ismail is coaching Technovation girls through Gaza Sky Geeks, which is the 
first accelerator in Gaza strip. He has been a part of this community for over 
a year, and has participated in a number of volunteer events, including Gaza 
Challenge Event, that serve as Gaza’s premier early pipeline startup event.

Recruitment Plan
The primary challenge for students from Gaza is the lack of dependable 
electricity throughout the day. Working on the program at home is 
not an option for many, so the majority of the program needs to be 
accomplished at school during the Technovation sessions. So far, Ismail 
has managed to support students in completing the program despite this 
obstacle, however it is something that will need to be addressed in the 
expansion phase of the program. He plans to apply his leadership skills 
and passion to raise awareness of the program throughout the community. 
He will recruit community leaders and leverage existing partnerships 
to support increased number of girls and coaches in the program. 
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Jamie Crandall  
Minnesota, United States of America

“I've learned so 
much myself, and 

hope to continue to 
inspire and connect 

students through 
Technovation.” 

Story
Jamie teaches high school English, and became involved in 
Technovation as a team coach.  She learned to use App Inventor 
alongside her team, and they really amazed her at all they could do 
with it!  Jamie is working toward a Master's Degree in Educational 
Technology, and has taught middle and high school for 13 years.  

Recruitment Plan

Jamie is starting a new job in a new district this year, and hopes to 
begin a team in either the middle or high school in Roseville, MN.  She 
will also continue to support the team in St. Paul that she previously 
coached.  Jamie will work with the fabulous Technovation MN 
organization to expand coding to more and more girls in Minnesota!

Jill Russell  
Ontario, Canada

“I have always prided 
myself in being a 

lifelong learner and 
embracing new 
technology. As a 

graduate electrical 
engineer with an 

MBA, I was ready to 
take on the corporate 

world, but after 
several years in the 

industry, I shifted 
my career focus to 

education and have 
never looked back."

Story
The 2016 season was Jill’s first experience coaching a Technovation team. She 
was inspired to create opportunities for the students of the District School 
Board of Niagara (DSBN) Academy in technology and entrepreneurship. The 
DSBN Academy is a publicly funded school for students in grades 6 – 12 that is 
designed to support students who will be the first generation in their families to 
graduate from post-secondary education. Students attend the Academy from 
across the Niagara Region in Ontario, Canada. The Master Educator Program 
will help Jill in her personal development to master content and learning 
strategies that will be beneficial to coaching Technovation teams. As a more 
senior member of her school team, she has the opportunity to mentor new 
teachers as well run workshops in various areas of technology for her school 
board. She looks forward to helping new coaches, and consequently their teams.

Recruitment Plan
Jill plans to recruit coaches within her school board, and provincially to 
recruit education and community partners. The DSBN serves over 36,000 
students in 100 schools. She is a member of the Computer Studies subject 
council, and will reach out to them as well. She has presented at both 
the Ontario Council for Technology Education (OCTE) annual provincial 
conference and the Connect conference (North America wide Educational 
Technology conference) and would promote Technovation by submitting 
applications to speak, along with her student team members, at both of 
these, to recruit coaches for the 2018 year. She will also work with ihub, 
the first educational technology incubator in North America to be located 
inside a K-12 school facility, and the DSBN Academy. Ihub is directly next to 
her classroom with access to technology partners and business leaders.
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Jodi Moulds
Bridgewater, Australia

“I love Technovation—
and wish I had 

heard of it sooner!”

Story
Jodi teaches Digital Technologies and programming to girls of all ages, and 
recently supported a team of middle school girls in this year’s Technovation 
program. She leads the coding club and Tech leaders program at her school, 
and her associations with both Microsoft and Apple have allowed her to 
provide girls with contemporary learning and leadership experience.

Recruitment Plan
Jodi plans to recruit girls to both the middle school and high school 
divisions through the Coding Club, which she leads. She is a member 
of many associations throughout Australia, and co-founded (with 
Microsoft) the South Australian Inspired Learning teacher collaborative 
professional platform. With these connections she plans to outreach to 
digital technology teachers, as well as participants in her professional 
learning workshops on coding, to recruit mentors and coaches to 
Technovation. She also plans to advocate for and advertise Technovation 
across her networks to help raise awareness of the program.

Karen Wise
Massachusetts, United States of America

“Watching the teams 
at the regional pitch 
night demonstrates 
how well they have 
learned to prioritize 

and take action."

Story
Karen is a Director of Product Strategy for Oracle Corporation, and has 
coached high school Technovation teams since 2015. Over the course of her 
career, leading software development and product management in start-up 
and Fortune 500 companies, she’s most enjoyed guiding teams of motivated 
people to focus on real problems and use their talents to successfully address 
them through technology. She's found the same fulfillment in working 
with two Technovation teams in 2015 and 2016 as an industry mentor. 
Empowering these young women to publicly represent their well thought 
out ideas, accomplishments and visions is one of the most important skills 
she can imagine sharing with them. Karen seeks the opportunity to continue 
to learn and grow from these experiences, and expand her own skill set to 
better support the girls in finding success through this program. She has 
seen the benefits of the Technovation curriculum, and how it addresses the 
full product lifecycle with a challenging, but achievable, approach, and is 
eager to bring this opportunity to more girls throughout her community.

Recruitment Plan
As an industry mentor currently employed by Oracle Corporation, leading 
cloud strategy for vertical market segments, she has made herself 
available in 2015 and 2016 to work with any team in the greater Boston 
MA area, participating in the Technovation Challenge through the MassTLC 
Education Foundation, who is looking for an industry mentor. She has 
made a number of connections through her efforts the past two years, 
and will leverage those connections to recruit additional mentors and 
coaches, particularly through her company. She volunteers at local high 
schools during the Hour of Code week, and will use these events to raise 
awareness for the program and recruit teachers to participate as coaches.
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Kathy O'Neill
Kakheti, Republic of Georgia

“Seeing the 
expressions of 

wonder and 
accomplishment 
on my girls faces 

has been so great 
to see. Words 

don't adequately 
describe it."

Story
Kathy is a career technology individual, and even in the United States she 
personally witnessed the lack of females in the programming and even 
networking professions. This issue has strongly motivated her to address this 
gender gap and support girls in developing CS and programming skills so 
they are better equipped to pursue careers in these fields. This past year she 
supported teams in the high school division, and it was such an incredible 
and moving experience, that led to her desire to become a Master Educator.

Recruitment Plan
As a Peace Corps volunteer, she plans to continue to utilize others in her 
network to support Technovation teams in the upcoming season. She 
plans to make these outreaches much earlier, to support the girls from 
the beginning of the program. Kathy plans to reach out to teachers as 
well, to bring the program to their schools and assist with recruitment. 
In building her network of support systems for these girls, Kathy’s 
goal is to develop a sustainable program in Georgia for the future.

Laurie Aaronson
Minnesota, United States of America

“Technovation is an 
incredible program, 

and… I want to 
have direct impact 
on its growth and 

outreach to girls and 
help develop more 

CS awareness."

Story
Laurie is a K-8 STEM teacher with an emphasis in technology, and has 
supported Technovation girls in the middle school division for the past 
2 seasons. She is very interested in providing direction and feedback to 
make the program more accessible for middle school students and that 
the program is seen as an important activity in high school curriculum. 

She currently coaches 3 teams at Cedar Riverside Community School, 
in Minneapolis, MN. The school is the 5th oldest charter school in the 
United States and is celebrating its 24th year in operation. Serving 
a prominent immigrant and first generation American-born Somali 
students, her school has worked hard to break down barriers for girls to 
achieve in educational opportunities, including Technovation. She has 
worked hard to explain to parents the importance of students developing 
and deploying technology, not just being users of technology. 

Recruitment Plan
Laurie plans to recruit through their statewide Computer Science 
Educators Cohort, facilitated by Code Savvy, who also coordinated 
Technovation MN.  Through this cohort, she has been able to interact 
with 30+ professional educators in K-8 settings interested in bringing 
coding into the classroom as a curriculum not just as a “special interest”.  
Speaking to colleges and universities who are training new teachers 
is another recruitment avenue. Students preparing to teach can gain 
valuable experience coaching a team, and work directly with students 
prior to licensure.  Another way she plans to increase the awareness of 
Technovation and make the program more visible in the community is to 
connect the overall Technovation experience to standards in each state for 
teachers (or other school officials) to see the value in this experience.  
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Lorena Martin
Madrid, Spain

“Technovation 
supports girls in 

building the skills 
needed to be 

successful in their 
future careers, and 

I seek to bring 
this opportunity 

to Madrid."

Story
Lorena runs a nonprofit organization, Power to Code, whose mission 
is to teach young girls and women coding skills to improve their future 
employability. Lorena is coaching a middle school and high school team this 
current season, has immensely enjoyed the experience of inspiring these 
young girls in building their technology and entrepreneurship skills. One 
of her teams even had the chance to present their ideas in a Hackathon 
for university students as special guests. Lorena was very surprised at 
the lack of teams from Spain, and sees the opportunity for growth and to 
bring Technovation to more girls so they, too, can have this opportunity.

Recruitment Plan
Lorena plans to become a regional ambassador to support program 
expansion in her region. She has begun making connections with local 
elementary schools in Madrid, and has met with school administrators to 
introduce the program. Over the past two years, she has organized Hour 
of Code events for children attending extracurricular classes, and through 
these relationships, she will bring Technovation to more students. In order 
to address the challenge of time management and competition with other 
after school programs, Lorena plans to support students in finding a balance 
so they are able to successfully complete the program. She plans to start 
first with a presentation to every school in her area, and get the teachers 
involved. There is a volunteer program that runs in her city which she plans 
to utilize for volunteer mentor and coach participation. The Google Campus 
Madrid will be approached to provide a space to run Technovation.

Lydet Pidor
Phnom Penh, Cambodia

“This intensive 
training program 
for educators in 

Technovation will be 
a great opportunity, 
and benefit mentors 

in facilitating 
the program this 
upcoming year."

Story
Lydet has supported middle and high school teams in Technovation, and 
seeks to gain skills and training through the Master Educator program to 
support better advertising, recruitment process and flow, as well as the 
support systems for the girls as they go through the program. Lydet explains 
that this training program will equip him and other mentors, building their 
capacity to best support the teams. He explains how Technovation has 
given him lessons learned regarding content mastery, student assessment, 
and recruiting mentors, which is very relevant in Cambodia context.

Recruitment Plan
For 2017 Technovation program, Lydet is planning to engage more middle 
public and private schools to join Technovation, as all public schools were 
not quite reached out to well due to most heads of public schools requiring 
official letters from the Ministry of Education Youth and Sports in Cambodia, 
which resulted in a lower number of girls recruited. He plans to work with the 
Ministry of Education in Cambodia in officially supporting the program. In 
addition, Lydet has been involved in a number of community organizations 
such as Women in Tech Cambodia, Google Developer Group and a number of 
others, and will use these connections to aid in recruitment efforts. He explains 
the low number of girls participating in technology serves as a motivator in 
advocating this change, and will reach develop relationships and networks to 
help address this issue and reach more girls in Cambodia through Technovation.
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Marie Claire Murakatete
Kigali, Rwanda

“Technovation has 
a lasting impact on 
the community and 
brings the spirit of 
innovation among 

young girls."

Story
Marie Claire has been actively involved in Technovation for the past 3 
seasons, supporting middle and high school teams in completing the 
program. Her primary role has been to raise awareness and coordinate the 
overall implementation of the Technovation program in Rwanda. She was 
in charge of mentoring, coaching and ensuring that all deliverables are 
submitted on time. As a coach being exposed to preparing the curriculum, 
running hack days and organizing different workshops, this experience has 
demonstrated first-hand Technovation’s large impact on the community. She 
explains what is most special about the program is having the opportunity 
to work with different people, enjoying the result of program completion 
as a personal achievement as well as team work achievement.

Recruitment Plan
Marie plans to coach the middle and high school divisions again in the upcoming 
season, and will recruit teachers and students through her current network, as 
well as raise awareness through outreach efforts. These include reaching out 
to her existing professional and mentorship networks, and establishing strong 
relationships with school leaders to bring the program to these institutions. 
She's co-founder of Girls in ICT Rwanda (www.girlsinict.rw) and through that, 
there are a number of various ICT clubs in different schools that will also 
be an avenue for recruitment. In additional, she is a Rwanda Techwomen 
alumnae, with an initiative called her2voice where she plans to organize school 
outreach aiming to empower young girls through STEM hands-on learning.

Marjanne Baker
Monrovia, Liberia

“Technovation has 
empowered girls 
to develop their 

confidence in not 
only doing STEM, but 

to realize they can 
make a tangible 
impact on their 

own community—
using technology 
and developing 

as leaders."

Story
Marjanne is currently supporting a middle school team in this year’s 
Technovation program, and is introducing Technovation to schools throughout 
Liberia. This experience has been very inspiring, bringing this innovative 
program to girls and seeing the impact it has on their lives. The post-Ebola 
pandemic created a traumatic period in the country, and women and girls were 
the most impacted. This program has served to boost their self-esteem and 
gives them the courage to take their destiny into their own hands. Technovation 
has supported girls with leadership opportunities and builds their self-efficacy 
through this unique initiative, especially with the exposure of girls to STEM.

Recruitment Plan
 Marjanne has partnered with the Ministry of Education and a community 
college, Grand Bassa Community College which serves as an ICT Hub, in 
addition to several public, parochial and private schools.  She has begun to 
approach each institution with three initiatives that  provide an opportunity 
to introduce the Technovation Program such as through Mobile Lab, 
7-Day Leadership Residency Camp and Out of Time School or Afterschool 
Club. There is a large youth population of 80% with an overflowing of 
talent waiting to be realized. She plans to take the program across the 
country, beginning first with two counties, Montserrado and Bassa, with 
the remaining counties to be reached during the 2017 -2018 seasons.
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Michelle Messenger
New York, United States of America

“I had such an 
amazing time during 
this program…and 

want to do more 
to really get the 

girls inspired."

Story
Michelle currently supports teams from the middle school and high school 
divisions, and explains how it was such an incredible learning experience for 
her. She now seeks to receive additional training so she can better support 
her teams and expand the program to bring this opportunity to more girls. 
She works with Girls, Inc. of Long Island, and is an after school facilitator for 
the program. Through this program, she was able to recruit current teams to 
Technovation, and learned right alongside the girls about coding and business 
plan development. The learning experience in itself was eye-opening, and 
she was blown away by the intensity and educational depth of the program.

Recruitment Plan
Michelle has a number of connections at the local colleges in her area, and 
she would leverage these connections to recruit engineering or programming 
students to coach Technovation teams. She found that App Inventor had a 
great deal of interesting features, and this past season she sought outside 
help in learning how to better utilize the program components. She was able 
to introduce a number of mentors to the program through these outreach 
efforts and questions, and plans to spread the word in a similar fashion.

Nevita Panda
Kent, United Kingdom

“I truly believe that 
the Technovation 
curriculum has an 

enormous amount of 
potential…and the 

skills and experiences 
offered to girls taking 
part in the program 
are invaluable and 
extend far further 

than the coding alone 
required to develop 
and market an app."

Story
Nevita has worked with middle and high school teams for the past 2 
Technovation seasons, and as a female Computer Science teacher working in an 
all-girls state school, she is passionate about making a difference to the gender 
gap in both university programs offering computing and industry. She is also 
a senior leader at her current school, and as an Assistant Headteacher with 
responsibility for STEM, she is able to influence school wide decisions. She works 
with colleagues to enhance and support the teaching of CS across many primary 
and secondary schools, and as a Technovation Master Educator she seeks to 
promote and share the benefits of the program within and beyond this network.

Recruitment Plan
Nevita has international partnerships with a number of schools through 
her current position, and seeks to bring the program to girls outside of her 
immediate community. As one of the Assistant Headteachers at Towny, she 
oversees all of the STEM areas and teaches Computer Science. As a school they 
are considering using the Technovation curriculum as an enrichment program 
delivered once a week during the school day. This is one avenue for recruitment 
Nevita plans to pursue, as well as utilizing her current network to raise 
awareness of the program and bring more girls and teachers to Technovation. 
She has already established ‘Technovation Ambassadors’ at Townley; two of 
the students who took part and won the Europe/Asia Region (Rorange Townley) 
in 2015 actively promoted and helped to establish teams for this year. Nevita 
works with a large network of teachers within and beyond the school who can 
also be targeted, as well as the Computing at School (CAS) network. They are 
a CAS Hub school and therefore provide training to other computing teachers, 
which would also provide an effective way to promote the opportunity.
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Oliver Zico Mendes
Karnataka, India

“Through 
Technovation, girls 
will be able to apply 

these learnings 
and influence and 
inspire the futures 

generation to 
overcome the barriers 

and challenges in 
their environment, 

and innovate in 
all aspects and 

facets of life."

Story
Oliver Zico supported a team of middle school girls this past season, and 
through the program he truly saw the value of mentorship, and the impact the 
guidance and role-modeling has on a young person’s life. He sees Technovation 
as a motivator for supporting the simplification of a girl’s life, and building 
their confidence and developing these skill sets will greatly aid in their process 
of learning. Many of these girls have not been exposed to technology, and 
it is a constant challenge - by exposing them to the language, technology 
and entrepreneurship, they will improve their own lives and the lives of 
others, becoming responsible citizens of the country when they graduate.

Recruitment Plan
Oliver Zico plans to use word of mouth and social media to help 
with recruitment efforts, and will reach out to others in the 
program for best practices and tips in successful recruitment.

Resat Bozkir   
Istanbul, Turkey

“By participating 
the program, I aim 
to reach more girls 
around the world. I 
want to contribute 

to the content of the 
program and share 

my experiences 
with other mentors 

and coaches."

Story
Resat works in Hisar Schools as a Computer Science teacher in Istanbul, 
Turkey and strongly believes in affecting students’ futures and those around 
him in a positive way. It is his third year participating in Technovation. He 
fosters teamwork in his students, and the ability to work together toward 
a common mission. It is the fuel that allows common people to attain 
uncommon results. He believes that the Master Educator Program will offer 
a unique chance to educate himself and will help benefit his students.  

Recruitment Plan
Resat is planning to coach new participants as well as former ones at his school. 
He is also planning a club hour in his computer department for the Technovation 
Challenge at middle school. In club hours, he will help girls create their teams 
and guide them in design and coding. He will also recruit former participants 
to mentor middle school teams, especially when it comes to finding a problem 
to solve and brainstorming. He will coach them at club hours and after school 
hours. He may also teach the Technovation curriculum in an elective course.
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Rodney Philemon
Shefa, Vanuatu

“There is a lack 
of information 

communication 
technology training 

to empower girls 
ages 9-14 to become 

leaders in the ICT 
field in Vanuatu—I 
seek to continue to 

expand Technovation 
to my community to 
address this issue."

Story
Rodney has supported teams of middle school girls since 2015, and is dedicated 
to expanding the opportunities of young girls to gain exposure to technology 
and developing their skills in STEM. Through the Master Educator program, he 
seeks to enhance his own abilities to support girls, and learn recruitment tactics 
and incentives to retain girls throughout the program. He seeks to encourage 
girls to pursue educational opportunities in information communication 
technology areas to help Vanuatu reach gender equality in the ICT field.

Recruitment Plan
Following the Master Educator training, Rodney will help train other 
trainers/co-workers to be equipped with the tools and resources to help 
the Technovation program prosper in Vanuatu. As part of expansion efforts, 
Rodney and his team are launching the SMART (Sistas Mastering Advanced 
Real Technology) group in Vanuatu. The goal of this group is to empower 
girls ages 9-14 to become leaders in the ICT field. To achieve that, they will 
be having a five day workshop or cover the schedule after classes, following 
which the girls will be introduced to the 2017 Technovation season.

Rodney, as a member of a network group of IT Engineers 
in Vanuatu, will use those connections to recruit additional 
educators to the program and help with sustainability.

Ronald Dungu
Gayaza, Uganda

“The Technovation 
curriculum 

is a practical 
engagement of 

technology skills 
for students."

Story
This is Ronald’s second year as a coach in the Technovation program, 
and through last year’s experience, Ronald has learned the value of 
developing the right skills to effectively deliver the curriculum. Girls 
progressing through the program may not necessarily have a background 
in computer science, and Ronald, himself new to the field, has found 
the coaching journey to be a truly enlightening experience.

He is dedicated to integrating the Technovation curriculum within the 
Ugandan education system, and bring this opportunity to more girls, and 
help each of them develop confidence in technology and computer science.

Recruitment Plan
As a Mathematics teacher and a Deputy Principal at Gayaza High School in 
Uganda, Ronald plans to introduce the curriculum to 150 students interested 
in addressing problems in their community through technology. Selected 
students will all participate in completing the curriculum, and present at 
one of the parents’ days in October 2017. This exposure will further the 
community’s advocacy for support in terms of much needed infrastructure, 
such as laptops, mobile phones and internet connectivity. Ronald plans 
to host Technovation camps over the summer to raise awareness of the 
program and introduce students and teachers to the curriculum.
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Sara Hoy
Balti. Moldova

“I have seen the 
impact it has 

on young girls 
in building their 
confidence, in 
addition to an 

increase in interest 
in learning more 

tech skills."

Story
Sara is a member of the Peace Corps, and has been a Technovation Coach 
for the past 2 seasons in the high school division. She believes that it is vital 
for young girls to take advantage of the opportunities and challenges that 
have a way to positively impact their future, as well as help them develop 
on a personal level - and Technovation provides them with this experience. 
She has seen firsthand the impact Technovation has on these young girls 
in building their confidence, in addition to increasing their interest in STEM 
through exposure to real life applications of computer science skills. Sara is so 
committed to the program, that she is extending her Peace Corps term for an 
additional year, to support the continued expansion and reach of Technovation.

Recruitment Plan
Sara experienced a few challenges as a coach for Technovation in a developing 
country, most notably the issue with regular weekly attendance of the girls. 
Showing up at the specific time and date of meetings has been an obstacle, as 
well as the language barrier for many of the girls. Translating the curriculum 
into Romanian, which occurred this past season, will help tremendously for 
future teams. Sara plans to create promotional materials and share stories 
of the girls and coaches from the previous year, focused on their successes 
and learning outcomes, to raise awareness and provide information to the 
community on the benefits of the program. She believes there is so much power 
in a story, and if you can show how much this program has impacted so many 
girls globally, and locally, it will inspire more women and others to get involved.

Sedat Yalcin
Lagos, Nigeria

“I admired their 
performance, 
Technovation 

helped girls through 
improving their 

coding skills and 
working as a team 

collaboratively."

Story
Sedat has been a strong advocate for Technovation, supporting both middle 
and high school teams for the past 4 seasons, beginning in 2013. He is currently 
teaching computer science in both middle and high school, and explains that 
his first year participating in the program "was awesome for students in terms of 
collaboration, learning, brainstorming, teaching and creating”. By participating 
in the Master Educator program, he is aiming to reach more girls around the 
world. By having more role within Technovation, he plans to contribute to 
the content of the program and to have a chance to see others’ experience at 
Technovation in terms of how they are assessing students’ learning and which 
instructional strategies that they are using to be more beneficial for girls. Last 
year he had a meeting with UN Women about girls and their level of activity 
in computer science. We shared our experience about Technovation, talked 
about the mission of Technovation, and it was great to see how much they 
admired the program and wanted to see it in action this upcoming year.

Recruitment Plan
Sedat plans to utilize existing partnerships, such as UN Women to recruit more 
girls to the program and gain insights into expansion and collaboration within 
the community. He plans to coach new girls coming into the program, as well 
as those who already have experience in the upcoming 2017 season. He will use 
his contacts as a teacher at a K-12 school to expand the program to reach more 
girls. He also plans to recruit at local conferences and workshops he will be 
attending in Turkey, networking and providing information about the program. 
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Sheila Agabe 
Kampala, Uganda

“I am interested in 
participating in the 

Master Educator 
Program because I 

would like to improve 
my skills at managing 

the Technovation 
Challenge both at 
the national and 

global level."

Story
Sheila leads Technovation at her organisation, Resilient Africa 
Network, where she hopes to increase female participation in 
innovation, and develop a curriculum that is tailor-made for the 
local community in Uganda. She works with schools around the 
country to engage them in in the Technovation Challenge.

Recruitment Plan
Sheila plans on getting all the schools to stay on board during the challenge by 
recruiting the outgoing students to participate as coaches in the next season 
and encouraging women in other female-led organisations to get their members 
to participate in Technovation as coaches. She also encourages members of 
the Resilient Africa Network, where she works, to participate as coaches.

Stella Uzochukwu-Denis
Abuja, Nigeria

“[I want] to master 
the skills required 
to support student 
learning through 

Technovation."

Story
Stella has coached middle school teams in the Technovation program since 
2015. She found much success in recruiting girls that first season, and while 
interest was apparent, there was the challenge of retention throughout the 
program due to a need for additional coaches. As a Master Educator, Stella 
seeks to learn motivating tactics and skills to support the retention of girls 
as they progress through the program. Developing recruitment techniques 
for additional coaches will also help with the high demand of girls looking to 
participate in Technovation. Much of the challenges are around finding mentors 
and coaches to provide that personalized feedback and support to the girls, 
and this is something she hopes to learn and apply through this initiative. 

Recruitment Plan
Stella currently runs an organization that is in affiliation with the 
Ministry of Education and Universal Basic Education Board (UBEB) 
in the FCT Abuja which will provide a number of connections and 
support in the recruitment of participants to the program. She has an 
affiliation with over 50 schools, and her past experience in recruiting 
educators for the Microsoft Learning program will support recruitment 
of additional coaches for the following Technovation season. 
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Thirumala Naidoo
Cape Town, South Africa

“Technovation 
Challenge has been 

an exciting and mind 
blowing adventure 

for me. My affiliation 
to the Technovation 

program and the 
enrichment gained 
through the online 

learning as well 
as communication 
platforms provided, 
has equipped me 

with the necessary 
skills to be able 

to coach my 
team, and left me 

wanting more.."

Story
Thirumala supported a middle school team this past season, and the 
experience was so moving that she seeks to continue to develop her own 
skills to better support students in the 2017 season. The Master Educator 
program will provide her with the necessary training and skills needed in 
order to promote and advance students in the STEM program. The training, 
coupled with her passion for education, will enable success in recruitment 
and program promotions throughout the Western Cape and other Provinces. 
She is an I.T. Mathematics and Robotics educator with a combination 
of 22 years of experience, in addition to project management skills and 
knowledge of Google Apps in Education acquired during her career.

Recruitment Plan
Thirumala plans to use the experience and knowledge gained from this year’s 
competition to encourage additional girls to participate, after seeing the 
program first-hand. She plans to network with other coaches and spread the 
word throughout schools to raise awareness of the program. She remarks that 
not many schools are aware of Technovation, or the invaluable curriculum 
it offers. In combatting this problem, she plans to encourage participation 
of many more coaches and teams through the use of social networking 
platforms for the 2017 and future seasons. As a Robotics teacher, as well as 
the Head of Robotics at her school’s three campuses, she plans to promote 
Technovation through communication at their Regional and National 
Robotics competitions, which they are actively involved in-two per year. 
Recruitment of coaches can also be done at subject meetings/conferences.

Thoko Miya   
Cape Town, South Africa

“I have been 
taking part in 

the Technovation 
Challenge since 2014 

and have grown 
tremendously as a 

person each year—I 
learn so much 
from the girls."

Story
Thoko has been participating in Technovation since 2014, supporting girls 
in the middle and high school divisions. Her goal is to maximize the student 
experience in Technovation and give them the best support to persist through 
the program. She currently coaches a high school in Milnerton, Cape Town, 
and plans to continue with the team in 2017. She has worked with the school 
principal to provide girls participating in the program with school credits, 
to acknowledge their time commitment and learnings gained through 
the program, which has encouraged girls to take part in Technovation.

Recruitment Plan
Girlhype, an NPO which Thoko manages, is dedicated to providing young 
women with the necessary skills to be able to enter careers in STEM. She has 
already collaborated with the organization to run the Technovation Challenge 
from their school, and will continue to run the program in the upcoming 
year. She will use her connections to raise awareness of the program, and 
working with local schools, demonstrating the value of supporting girls’ 
involvement in the program, is an avenue she will pursue in her recruitment 
strategy. She plans to retain past students as coaches in future seasons, as 
they have the experience and know the value of program participation, and 
would be great candidates to serve as ambassadors for the program. Thoko 
also plans to approach university students from the local university, which 
would be the University of Cape Town.She has a partnership with their 
computer science committee, known as the Developers Committee, and is 
optimistic in her ability to recruit students to take part in Technovation.
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Tim Kemp
Brisbane, Australia

“Technovation...
provides an excellent 

framework for 
teaching girls how 
to transition their 
innovative ideas 
into something 

tangible and real."

Story
Tim coordinates the Design and Innovation Studies program at St. Aidan’s 
Anglican Girls School in Australia, and has supported Technovation 
teams in the middle and high school divisions for the past two years. Over 
the past three years, Tim has developed a successful course for girls in 
seventh through tenth grade, however has identified the challenge girls 
face in the transfer of innovative ideas to reality. For this reason, Tim 
believes an emphasis on the development of entrepreneurship skills 
will support girls in addressing this challenge. Technovation provides an 
ideal opportunity for girls to foster these skills, and grow in the design 
and innovation studies program by participating in Technovation.

Recruitment Plan
As a teacher at St. Aidan’s Anglican Girls’ School, Tim plans to incorporate the 
Technovation program into his curriculum. This will increase the exposure 
of the program and support the recruitment of new girls and teams to 
Technovation. He intends to use the competition to inform his research on 
how better to engage young girls in technology and entrepreneurship, and 
will provide him with the learnings and skills to successfully implement 
this program and expand Technovation in the community. Engaging 
other teachers will also support expansion and retention efforts. 

Ubakasi Ikechukwu
Lagos, Nigeria

“[I want] to use 
Technovation to 

help girls from my 
community gain 
exposure to and 

develop an interest 
in technology."

Story
Ubasaki has participated in the Technovation program since 2013, supporting 
girls in 3 of the past 4 seasons. As a Master Educator, Ubasaki seeks to learn 
more about how to support the girls in developing their mobile app building 
capabilities. Recruitment of more girls and teachers into the program is also a 
goal, and gaining the skill sets to do this through the Master Educator training 
will support the success and spread of Technovation to impact more girls. 

Recruitment Plan
Ubasaki plans to coach at Belip International School for the 2017 
season, and because Ubasaki is in charge of their ICT programs 
at the school, there will be the potential to recruit additional 
teachers and students to participate in the program. 
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Vivek Shah
Bangalore, India

“I want to help 
Technovation reach 

a wider audience 
and help make a 
difference in the 

lives of young girls 
all over the world."

Story
Vivek has co-managed the his firm's involvement with WeTech for Technovation 
in Bengaluru. He has mentored Bengaluru- based teams for the past two years 
in both the middle school and high school divisions. By working so closely with 
the Technovation teams in India, Vivek has Technovation program. Mentorship 
and coaching play a vital role in the learning and experience of Technovation 
girls, and Vivek has dedicated his efforts to program expansion so girls persist.

Recruitment Plan
Due to the success of a team from Bengaluru this past season, interest has 
grown in the program, however mentorship support is still low. The requests 
from teams in need of mentorship continues to grow, and while enthusiasm is 
present, there is a need for guidance and direction. Vivek would focus first on 
addressing this issue in Bengaluru and then scale up efforts to other teams once 
he has generated online content to support tutors who are not geographically 
adjacent, and use technology to bridge this gap. Specifically, Vivek plans 
to tap into the mentor alumni network in Bengaluru and then create video 
course material on the Technovation chapters to support the girls in being 
more self-sufficient and informed as they progress through the program so 
they can better familiarize themselves with the content and requirements. 

Yvette Oliveau
Barcelona, Spain

“[I want] to provide 
key technology and 
pedagogical points 

to help in the transfer 
of knowledge to 

girls participating 
in Technovation."

Story
 Yvette’s goal is to support mentors and coaches with an in-depth 
learning experience that helps these role models develop ability with the 
curriculum and supporting their girls’ success. Relevant tutorials in MIT 
App Inventor will help make the “Train the Trainer” model successful, and 
create sustainability of Technovation in Spain. Yvette is the founder of 
Mindconnex in Barcelona, and organization dedicated to adapting and 
creating programs for teens that stimulate STEM vocations and skills. Their 
activities include museum Explainers programs for the CosmoCaixa science 
museum as well as a Design Thinking workshop in entrepreneurship with 
the ESEI university. This year, she helped with the recruitment of 4 teams 
in Barcelona and 10 coaches/mentors in a targeted district as a pilot.

Recruitment Plan
For the upcoming season, Yvette plans to extend their recruitment efforts 
city-wide, thanks in large part to their growing network. Schools already 
participating in the program will be targeted for additional recruitment of girls.

In Barcelona for 2016, she is able to promote the program on their 
website to schools participating in their existing programs in the STEM 
area. She also plans to utilize current mentors/recruiters for their help 
in expanding program reach next year. She is also planning to offer 
a "mini-Technovation" workshop at the LaSalle University Girls-in-Tech 
upcoming event: http://greenlightforgirls.org/g4g-day-barcelona-2016/ 
This event will also be used as part of her recruitment strategy.
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Iridescent is a science, engineering and technology education 
nonprofit organization that empowers underrepresented 
young people to become self-motivated learners and 
inventors. Since 2006, more than 63,000 children, parents, 
mentors, and educators have participated in its two global 
programs—Technovation, the world’s largest global tech 
entrepreneurship competition, and Curiosity Machine, a 
unique, open-ended, project-based learning program that 
inspires students, families, and teachers to solve science and 
engineering problems together. Iridescent has proudly trained 
more than 3,500 engineers and scientists to develop design 
challenges and/or mentor students and families, and received 
the prestigious 2015 Excellence in Mentoring award, a US2020 
White House Initiative. Iridescent recently announced its 
Technovation for Professionals program designed to help 
women and men succeed in technology environments.

About Iridescent

iridescentlearning.org

technovationchallenge.org curiositymachine.org 


	Student Ambassadors
	Anika Bagga
	Anjali Sridharan 
	Ansuja Madival
	Console Dusenge Hitayezu
	Corina Sclifos
	Diya Aggarwal
	Grace Akpoiroro 
	Jasleen Kaur Matharu
	Krysia Olszweska 
	Mallah Chaimaa
	Meghna Gaddam 
	Miya Thato
	Nathalia Goes 
	Nishita Belur
	Patsy Mugabi Nalukenge
	Sejal  Sahni
	Tien Vonguyen
	Valeria Cealic 
	Master Educators
	Angie Carrillo
	Ayoub Rahmouni
	Carlos Enrique Amaya Lopez
	Desire Danga Essigue 
	Dorcas Adhiambo
	Edyta Dudek
	Erika Castellanos
	Gabriela Melendez Alaro
	Gene Tognetti 
	Grace Ihejiamaizu
	Ihsen Charfi
	Ismail Aziza
	Jamie Crandall  
	Jill Russell  
	Jodi Moulds
	Karen Wise
	Kathy O'Neill
	Laurie Aaronson
	Lorena Martin
	Lydet Pidor
	Marie Claire Murakatete
	Marjanne Baker
	Michelle Messenger
	Nevita Panda
	Oliver Zico Mendes
	Resat Bozkir   
	Rodney Philemon
	Ronald Dungu
	Sara Hoy
	Sedat Yalcin
	Sheila Agabe 
	Stella Uzochukwu-Denis
	Thirumala Naidoo
	Thoko Miya   
	Tim Kemp
	Ubakasi Ikechukwu
	Vivek Shah
	Yvette Oliveau

